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ENGLISH VERSION

Instruction : Figures to the right indicate full marks.

1

Define the term "Human Resource Management". Discuss

the importance and scope of Human Resource Management.

OR

Describe Importance and process of Human Resource
Planning.

What is Job Analysis ? Explain importance of Job
Analysis and process of Job Analysis.

OR

Explain the selection procedure of Human Resource.

Define training. Explain objects of training and state
the types of training.

OR

Explain the merits and demerits of performance appraisal.

Explain the characteristics of an ideal wage system.
Discuss the merits of piece wage system.

OR
Write short notes : (any three)
(1) Scope of Industrial Relations works
(2) Collective bargaining
(3) Social securities
(4) Employee Health
(5) Labour Welfare Activities in India
(6) Causes of Industrial Disputes.

20

20

20

15

15

15

15

MBI-002-001113] 2 [ 500 ]



